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WALKERTON – It might be the young 
girl sitting in the back seat of a car with an 
older man, while the front seat beside the 
driver remains empty. Or the dazed look-
ing teenager at the fast food restaurant, eat-
ing like there’s no tomorrow and confused 
about what town she’s in. Or even the vic-
tim of domestic violence being helped at 
the local women’s shelter.
Human trafficking isn’t just a city prob-

lem, it’s here. 
Human trafficking is defined as control-

ling a person’s movement for the purpose 
of exploitation. While some people are 
trafficked for their labour, it is the sex 
trade that is the focus of recent public edu-
cation sessions.
As the presenters at the human trafficking 

community awareness session in Walker-
ton on Feb. 20 stated repeatedly, “Any-
where you have hotels, motels and high-
ways, you have human trafficking.” 
The awareness session was one of three in 

Bruce County. The first was in Lucknow 
on Jan. 23, and the third will be in Kin-
cardine at the Davidson Centre, March 5, 
6:30-9:30 p.m.
The events were made possible through 

an $85,000 grant (over three years) from 
the office of the Solicitor General to Kin-
cardine. OPP Inspector Krista Miller 
thanked the municipality for “being open-
minded about the grant and reaching out 
to Brockton and Huron-Kinloss” so the 
wider community could benefit. 
Presenters addressing the crowd of 70 at 

the Walkerton Clean Water Centre were 
OPP Const. Melissa Barfoot, Chelsea 
Donohoe from Violence Prevention Grey 
Bruce, OPP Detective Const. Melissa 
Laki, and Kim Wideman of Victim Ser-
vices Bruce Grey Perth. Members of the 
crowd included people from many fields 
– education, social services and retail, as 
well as those there out of personal interest.
The first part of the “lunch and learn” 

involved information about human traf-
ficking, who the victims are and how they 
become victims, while the second part fo-
cused on what comes next.
All four speakers put to rest myths about 

human trafficking, the main one being vic-
tims are someone else’s kids. They aren’t. 
They’re our kids. Most victims are young 

women aged 20-25, but many are a lot 
younger. While some are indeed recruited 
from foreign countries, usually lured by a 
job offer, most are found through social 
media. Especially at risk are runaways and 
marginalized women.
The pimp searches social media for vul-

nerable kids – someone who’s being bul-
lied, or doesn’t have the new cell phone 
and designer clothes. The pimp befriends 
his target, then shifts to the next phase – 
showering the victim with gifts, attention, 
romance. Many victims consider the pimp 
their boyfriend. Before long the pimp be-
comes the girl’s whole world. He isolates 
her, takes her identification and money, 
threatens her family, orders her to pay 
back the money he’s spent on her. Victims 
are starved, drugged, deprived of sleep, 

raped and branded, moved from city to 
city, forced to work around the clock in an 
endless series of motel rooms and airbnbs. 
Barfoot told the story of a traffic stop 

she’d made several years ago – the young 
girl in the car with two older men. The car 
had been seen in Windsor and Toronto – 
red flags. The girl turned out to be only 14, 
and had met the men on Facebook. 
Until then Barfoot had thought human 

trafficking was a city problem. “I won-
dered how many victims I had lost because 
I wasn’t educated,” she said.
Donohoe told a different story – a woman 

in her mid-20s at a women’s shelter. The 
abusive boyfriend was actually her traf-
ficker. Human trafficking is multi-faceted, 
she said, noting some of her co-workers 
hadn’t seen the warning signs.
Just as victims aren’t the same, neither 

are the people who victimize them. Pimps 
might be drug dealers, gang members, 
criminals, but Barfoot and Donohoe told 
about girls being trafficked by family 
members. And the victims themselves be-
come involved in recruiting other girls. 
What they have in common is they’re mas-
ter manipulators.
What to look for? According to Barfoot, 

the answer is “something that just doesn’t 
seem right.” It might be a suspicious ve-
hicle, often a luxury care like a Cadillac or 
Range Rover; a girl that isn’t dressed for 
the weather; a substantial age gap between 
the girl and the men with her. Other indica-
tors include the male talking for the female 
and having her identification. 
Donohoe identified “red flags” for parents 

and guardians - unexplained clothing and 
electronics, chronically skipping school, 
changes in behavior. Social services and 
health workers should be alerted by a boy-
friend who refuses to let the girl speak to 
them alone, and wounds at various stages 
in healing.
As for the customers, Donohoe pulled no 

punches. “Traffickers are preying on vic-
tims because you are paying for sex. … 
This is a crime.”
Barfoot said the OPP has gone to hotels in 

the area to educate people on what to look 
for. “We need boots on the ground,” she 
said. While the police officer in the school 
program has proved controversial, Barfoot 
said it’s important for youth to have a rela-
tionship with police. Anyone who notices 
something suspicious should call police.
Laki outlined a number of changes to the 

legal system over the past several years 
aimed at protecting victims. Key pieces 
of legislation include Bill C-36, that treats 
prostitution as victimization. She de-
scribed an investigative approach that is 
“victim centred. These are highly trauma-

tized individuals.” They’re often not ready 
to make a statement, something police 
need to proceed with prosecution. “But we 
need to remember that’s their choice,” she 
said. Continuing to build a rapport with 
the victim – offering her something to eat, 
asking her what she needs – may result in 
charges further down the road.
The #metoo movement has resulted in 

more victims coming forward. And when 
they do, today’s lawyers and judges have 
more resources than they used to. And 
contrary to popular opinion, there is no 
statute of limitations.
Laki spoke about Karly Church, a for-

mer victim of human trafficking who now 
works with police in Durham Region. She 
noted Church is now supporting 270 vic-
tims. 
“It’s important to train as many people as 

possible and expand that circle of care,” 
said Laki.
Rural policing means adapting what’s al-

ready been learned in the city. That might 
mean a poster that says, “If you see some-
thing, say something.” It could include 
posting phone numbers at fast food restau-
rants, so victims know who to call.
Wideman described a wide range of help 

that’s available when victims do make that 
call – everything from the practical – a bag 
filled with basic necessities and maybe a 
change of clothes, to counselling, dental 
care, emergency accommodation and a 
cell phone (people with an old cell phone 
that can still hold a charge were urged to 
donate it to Victim Services).
Victim Services works with a wide vari-

ety of community partners to help those 
who have suffered trauma including hu-
man trafficking. Victims don’t need a re-
ferral by police – they can contact Victim 
Services on their own.
The 24-hour Victim Services contact 

number is 1-866-376-9852.
In emergencies, call 911.
For non-emergencies, the OPP can be 

contacted toll-free anywhere in Ontario at 
1-888-310-1122 (TTY – 1-888-310-1133).
There are additional upcoming education 

sessions for those who’d like more infor-
mation about human trafficking. The first 
is session three in Kincardine, March 5. 
The other two are through Violence Pre-
vention Grey Bruce, at the Unifor Fam-
ily Education Centre in Port Elgin March 
26, 6:30-9:30 p.m. (no registration), and 
March 27, 9 a.m-4 p.m. (register at www.
publichealthgreybruce.on.ca/About-Us/
Event-Calendar). The sessions feature 
speakers Kaitlin Bick and Karly Church, 
both survivors of human trafficking who 
are now using their knowledge to help 
other victims.
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DOn CrOSBy

WALKERTON – Teacher 

unions are ramping up walkouts.

On Monday, Feb. 3 the Elemen-

tary Teachers Federation of On-

tario (ETFO) held a walk out in 

Walkerton.

Only ETFO members were re-

quired to walk the picket line but 

there was support from Ontario 

Secondary School Teachers Fed-

eration (OSSTF) members who 

joined the elementary teachers 

on the picket line during their 

breaks.
More than 100 took part in the 

Feb. 3 picket.

Allison Dinsmore, representa-

tive for the teachers at the Walk-

erton Community School, said 

some families have joined the 

teachers, as have some Catholic 

school teachers.

“We feel good support from the 

community; members who are 

driving by are honking and wav-

ing. We feel like the community 

is really on our side,” she said.

Dinsmore said among the most 

important issues is classroom 

violence, which she said is on the 

rise.
“I’m just a new teacher my-

self,  and 
in  the  firs

t  five  yea
rs 

of  teachin
g  I’m defi

nitely not
ic-

ing an increase of violence; from 

having to evacuate classrooms 

or being physically or verbally 

abused by students,” said Din-

smore, warning that if caps on 

class sizes are removed, violence 

will increase.

Some teachers are required 

to wear protective equipment, 

which would require consent 

from the parents. She said reduc-

ing the number of educational as-

sistants would also put students 

at risk.
“These mental health issues are 

real and if we don’t have that 

money in the community to deal 

with them, they don’t know how 

to cope in the classroom,” said 

Dinsmore.
“Not all of the problems started 

in the classroom. I’m not just be-

ing a teacher, I’m also being like 

a mother, like a social worker. I 

have to deal with more than just 

teaching the curriculum,” she 

added.
Currently there are caps on 

classes in Kindergarten. If they 

are lifted, class sizes could in-

crease to 30 plus students.

On Feb. 4, Catholic teachers 

across Ontario held action for 

both the elementary and second-

ary schools.

More than 150 teachers from Sa-

cred Heart High School in Walk-

erton, along with those from St. 

Teresa of Calcutta, Holy Family 

of Hanover, Sacred Heart Mild-

may, Sacred Heart Teeswater and 

St. Peter’s and St. Paul’s in Dur-

ham gathered in Walkerton for 

the one-day walkout.

Continued on page 2
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JOB ACTIOn – Sacred Heart High School teachers Mike McCormack, Jamie Elphick and Dave Metcalf, and Christina 

Spears were among the 150 people who took part in the one-day strike held by Catholic school teachers in Walkerton.  

on Feb. 4.

Teachers continue rotating strikes

Teachers striking 

again this week 

as dispute between 

province, teachers 

continues 
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TEESWATER – Two local co-

operatives are considering merg-

ing their organizations.

In a joint press release on Jan. 

29, Huron Bay Co-Operative and 

North Wellington Co-Operative 

announced that their two board 

of directors have recommended 

amalgamation.

“After many discussions and in-

depth exploration, your boards of 

directors for Huron Bay Co-Op-

erative Inc. and North Wellington 

Co-Operative Services have de-

cided to bring forward a recom-

mendation to work more closely 

together by proposing a blending 

of our co-ops through amalgama-

tion to better serve our combined 

counties and regions,” stated the 

release.
The two groups feel that, in to-

day’s competitive climate, it is 

prudent  to
  find way

s  to  becom
e 

more  effe
ctive  and

  efficient,
  as 

well as enhancing their services 

to members and opportunities 

or employees while making the 

most of their resources.

Both Huron Bay and North Wel-

lington are shareholder-owners 

of GROWMARK, Inc. and both 

market their products and servic-

es under the FS retail brand.

“As co-operatives, and as neigh-

bours, we already share a num-

ber of common goals,” states the 

release. “We exist to serve our 

members; we are owned and con-

trolled by the people we serve, 

and we strive to provide the best 

agricultural and rural services in 

our market territories.”

The two co-ops are also looking 

at ways to position their co-oper-

ative to be more competitive as 

they are facing bigger competi-

tors working larger territories. 

The two co-ops occupy a lot of 

common trade territory with no 

room to grow geographically. 

The name of the new merged 

co-op is proposed to be Huron 

Bay Co-O
perative. 

Officials  s
ay 

branding all of the stores under 

the Huron Bay banner is believed 

to  be  the
  best  fit 

for  the  ar
eas 

served by the two current co-

ops  and  i
s  cost  effi

cient  as  l
ess 

change will be required to the 

overall identity of the brand.

If the merger moves forward, the 

new co-op would boast a mem-

bership of more than 8,500 farm-

ers and rural residents across Hu-

ron, Bruce, Wellington and Grey 

counties. The combined sales of 

the two co-ops are over $71.7 

million annually with total com-

bined assets of $47 million.

Officials s
tated that 

there will 
be 

some restructuring as a result of 

the merge
r but are c

onfident th
at 

job losses will be minimal. The 

group states they are currently 

experiencing a shortage of quali-

fied staff i
n many of

 their depa
rt-

ments, something they expect to 

continue along with anticipated 

staff  retire
ments  in 

the next fi
ve 

years.
There are also no planned store 

closures.
The decision to proceed with the 

merger will be made by the mem-

bers of the two co-ops through a 

membership vote. 

If approved, the two boards are 

proposing the merger become ef-

fective Sept. 1, 2020.

More information, including a 

frequently asked questions page 

about the proposed merger, can 

be read online at www.huronbay-

coop.ca.

Huron Bay, North Wellington co-ops looking at merger
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WALKERTON – Bruce County 

has begun their search for a new 

chief adm
inistrative

 officer.

County Council, during their 

human resources committee 

meeting on Feb. 6, had a closed 

session to discuss CAO recruit-

ment. 
Bettyanne Cobean has been 

serving as interim CAO since 

Sept. 11, 2019 following the sus-

pension of CAO Kelley Coulter 

on Sept. 5, 2019.

Coulter, along with three other 

senior managers at the county 

including the director of human 

resources, director of health ser-

vices and the administrator of 

Brucelea Haven, were suspended 

with pay. 
A week later, on Sept. 12, 2019, 

the two directors and the admin-

istrator of Brucelea Haven had 

their employment terminated 

while Coulter remained under 

suspension with pay “pending 

further considerations.”

The suspensions and subsequent 

terminations were connected to 

the issues at Brucelea Haven, a 

long-term care facility located in 

Walkerton. Those issues, which 

have been well documented in 

the media and in Ministry of 

Health and Long-Term Care 

reports, have resulted in admis-

sions to the home being halted 

since July 2019.

A few weeks later, on Oct. 4, 

2019, the County issued a brief 

press release stating that Coul-

ter’s employment with the Coun-

ty has been terminated.

“The shortcomings in care at 

Brucelea Haven impacted some 

of Bruce County’s most vulner-

able residents and we have acted 

both swiftly and with careful 

consideration,” said Warden 

Mitch Twolan in the Oct. 4 re-

lease. “We are committed to ad-

dressing these issues and mov-

ing forward to ensure that the 

County’s long-term-care facili-

ties provide a high level of care 

for residents in the future.”

To support the County’s efforts 

in bringing Brucelea Haven back 

into compliance with provincial 

standards, Primacare Living 

Solutions was hired to oversee 

management of the Walkerton 

home, as well as Gateway Haven 

in Wiarton.

Bruce County searching for new CAO
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MikE WiLSOnmwilson@midwesternnewspapers.comBROCKTON – Councillors here 
have begun deliberating over the 
2020 operating and capital bud-
get.
A pair of budget meetings were 

held  on Monday and Tuesday at 
the Bruce County administration 
building in Walkerton to discuss 
the proposed budget and to hear 
from department heads.The two meetings tackled the 

non-tax supported operating bud-
get, which includes the water and 
wastewater departments, the ad-
ministration for the building de-
partment, and capital projects for 
utilities. Council also discussed 
the tax supported operating bud-

get, as well as the capital budget.NON-TAX SUPPORTED 
OPERATING BUDGET

The proposed non-tax supported 
operating budget is $2,692,396. 
Of that $2.7 million, $1.199 mil-

lion is for water services, $1.294 
million is for wastewater collec-
tion and treatment services, and 
$197,000 is for operating the 
building department administra-
tion.
Water ServiceThe budget was based on a three 

per cent increase as per Brock-
ton’s previously approved 2016-
2021 financial plan. As part of the budget, it is pro-

posed to begin and/or complete 
the following projects:

- Water main replacement on 
McGivern St.- Lake Rosalind Well #3 repair
- Finalizing engineering on 

Booster Station- Purchase of a new turbidity 
meter and surge protector for the 
Chepstow system- A source water protection haz-

ard study for water quantity at 
Lake Rosalind- A 36-month risk assessment 

for all water systemsWastewater collection and 
treatmentThis budget was also based on 

a three per cent increase per the 
2016-2021 financial plan.The budget calls for an increase 

in transfers to reserve funds due 
to a decrease in operating costs, 

as well as a decrease in munici-
pal liability insurance and equip-
ment maintenance costs.Some of the budgeted capital 

projects for wastewater collec-
tion include:- New gate at wastewater treat-

ment plant- Fence repairs- Replacement of sanitary sewer 
on McGivern Street- UV disinfection system- Engineering of Ferric Tank re-

placement- Sealing of Lobies Park man-
holes
- Inflow and infiltration study
- Booster station for Walker 

West Estates

Continued on page 2

Brockton council begins budget deliberations

DOn CrOSbyCHESLEY – The Chesley hos-
pital continues to face difficult 
challenges in order to re-open its 
emergency department full time.
The emergency department has 

been closed between 8 p.m. and 
8 a.m. since September after two 
nurses left, leaving the hospital 
short staffed.Hospital CEO Michael Barrett 

said its difficult filling the posi-
tions. There’s a shortage of nurs-
es province-wide, Barrett said, 
and unlike urban hospitals where 
nursing is specialized, rural hos-

pital nurses need a wide range of 
skills. Barrett adds they can’t just hire 

new nurses and drop them into 
the job. They need to be super-
vised and mentored before they 
can fully take on the job.“You can’t have a junior or inter-

mediate nurse, or a novice nurse, 
working in a small emergency 
department because the staffing 
levels are very small, very low 
and need to make sure that they 
have the experience to respond to 
any type of emergency that shows 
up at the door, whether it’s a car-
diac event, a stroke, or a broken 

leg... they need to be prepared for 
everything,” said Barrett. “The 
challenging thing is that in small 
emergency departments they 
may only see one of two of those 
more challenging cases every six 
months, whereas in a big emer-
gency department they would see 
them on a regular basis.”The hospital has been trying to 

recruit using the new graduate 
initiative funding program, which 
provides the hospital to partner a 
new nurse with an experienced 
nurse.
“So, when we are training or 

mentoring a new nurse, we have 
to pay for two people to do that 
- the new nurse plus the person 
that is doing the mentoring,” said 
Barrett.Barrett said an additional issue 

facing the hospital is retaining the 
nurses they already have.“With the labour market so tight, 

nurses have lots of opportunities 
to go to other employers, so if they 
can get a full-time job they can go 
to the city or another employer. 
We need to make our Chesley site 
and all of other sites an attractive 
place so they want to stay here,” 
said Barrett. “That’s our goal; to 
retain the nurses we’ve got and 
recruit new experienced nurses to 
fill that void.”Barrett noted the depth of caring 

and affection that residents have 
for their hospitals.“Hospitals have been here for 

generations… we’re simply stew-
ards for a period of time. We need 
to make sure we leave the hospi-
tal in better shape than from the 

time we took it over, whether a 
nurse, physician, board member 
or CEO, we all have an obligation 
that the hospital is in better shape 
than when we came,” he said.
Barrett said they’re doing ev-

erything they can to get the ER 
re-opened round the clock, but it 
will take time.That was reiterated Angela Stan-

ley, vice-president of clinical ser-
vices and chief nursing executive, 
who recently took over at the or-
ganization’s four hospital sites 
in Chesley, Durham, Kincardine 
and Walkerton on Jan. 14. She 
told an over overflow crowd at 
community meeting in Chesley 
on Jan. 28 that hospitals are not 
allowed to offer incentives to at-
tract nurses.

Continued on page 2
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CAPACiTy CrOWD – The Chesley Community Centre was at capacity on Jan. 28 for a public information session hosted by the South Bruce Grey Health 

Centre. An update was provided on the Chesley hospital’s emergency department, which has been operating with reduced hours since September.

Chesley hospital continues to face challenges to re-open ER 24/7

Finding qualified nurses continues 
to be an issue for hospital
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raiSinG aWareneSS – The organizing committee for the series of three community awareness sessions on Human Trafficking consists of, from 
the left, OPP Const. Melissa Barfoot, OPP Inspector Krista Miller (detachment commander, South Bruce OPP), Kim Wideman (Victim Services), 
Chelsea Donohoe (Violence Prevention Grey Bruce), Heather Frook (Brockton Police Services Board), OPP Detective Const. Melissa Laki, Emily 
Dance (Huron-Kinloss Police Services Board), Jenna Liefso (Kincardine Police Services Board), OPP A/Staff Sergeant Keegan Wilcox, and OPP 
Sgt. Marla Barfoot. The first in the series of three sessions took place Jan. 23 at the Lucknow Sports Complex; session two was on Thursday, Feb. 
20 at the Walkerton Clean Water Centre; session three will be on March 5 at the Davidson Centre in Kincardine. 

Human trafficking – not just a city problem
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